WALWORTH AMBULANCE INC.

DESCRIMINATION & SEXUAL HARASSMENT POLICY

Discrimination and Sexual Harassment are Unacceptable

Walworth Ambulance Inc. is committed to providing a discrimination and sexual harassment free workplace.  No form of discrimination on the job, including sexual harassment or discrimination on the basis of race, color, religion, sex, national origin, age, disability, or any protected status, will be tolerated.
WHAT CONSITUTES DISCRIMINATION & SEXUAL HARASSMENT?

( Discrimination is any action that unlawfully or unjustly results in unequal treatment of persons or groups based on race, color, religion, sex, national origin, age, disability, or any legally protected status.

( Sex discrimination is action taken by an individual to deprive a person of a right because of their sex.  Sex discrimination can occur overtly, covertly, intentionally, or unintentionally.

( Sexual harassment is a form of sex discrimination that involves unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature, when submission to or rejection of this conduct affects an individual’s employment, reasonably interferes with an individual’s work performance, or creates an intimidating, hostile, or offensive work environment.
( Sexual harassment includes any conduct in the work environment which is unwelcome and which is done on the basis of the victim’s membership in one or more of the named protected classes.  What may be regarded by some as an innocent statement or joke may be perceived as offensive by others.

( Any of the following my constitute discrimination or sexual harassment:

* Physical actions that are offensive
* Terms of Endearment
* Jokes

* Unwelcome physical contact
* Questionable compliments
* Gestures

* Comments



* Requests for sexual favors
* Pictures

HOW THIS POLICY WORKS
The purpose of this policy is to provide a channel of communication for employees to report instances of discrimination or sexual harassment, to minimize such occurrences in our workplace, and to remedy discrimination or harassment should it occur.

CONSEQUENCES OF POLICY VIOLATION

Compliance with this policy and with any investigation process is condition of membership.  The process for dealing with allegations of discrimination or sexual harassment is outlined in the organization’s bylaws.

I have read and understand this policy, and I agree to abide by it.

______________________________  _____________________________         _____________

             Member’s Signature


Print Member’s Name                               Date

Yellow – Department’s Copy
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